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To applicants for the post of:

Making Change Happen Research Assistant

Applications are invited for an exciting new post as part of a wider partnership project investigating and development student activism.
This role will work on a joint project between the Students’ Association of the University of the West of Scotland (SAUWS) and the University of Strathclyde Students' Association (USSA): Making Change Happen.

SAUWS and USSA are the democratic representative bodies for the students at UWS and Strathclyde respectively, with a combined membership of 46,000 students. 

Activism should be accessible to all students, but how can you build a campaign which different sections of the student community can access at the same time? Can activities be planned that can be balanced amongst childcare, employment, studies? How can we widen what students perception of activism is? And do we need to change perceptions of what activism actually is? 

These are important questions for any union seeking to widen participation in activism. The Making Change Happen project aims to engage those hard to reach students and in the process develop best practice for other unions to widen their participation in activism.  

This role will focus on supporting students and elected officers to successfully deliver the following aims:

· To identify barriers to activism for students from a vast range of backgrounds, studying on both a full-time and part-time basis.

· To identify 5 new areas of best practice in the area of engagement and support mechanisms, which reflect the needs of students from a range of backgrounds.

· To widen participation in activism, specifically for part-time and mature students.

· To remove stigma or misconceptions around activism across the student population.

To achieve all this you will need to be self-motivated and extremely committed to improving the student experience.  

You can be based from home, but desk space will also be available in Paisley & Glasgow, the successful applicant will be expected to travel across the range of campuses which SAUWS and USSA operate: Glasgow, Ayr, Hamilton and Dumfries.  

To Apply

To apply, you must have a commitment to working in an inclusive and co-operative environment which respects diversity and promotes equality.

The post will report to the Welfare, Campaigns and Activities Coordinator at SAUWS.

This post will be part-time (10.5 hours a week) for a period of 5 months from early Nov 2011 – April 2012.  

When applying, please submit your CV and write a covering letter reflecting how you meet the person specification. 

If you wish to have a confidential and informal discussion about any conditions or requirements of the post prior to submitting an application, please contact the Welfare, Campaigns and Activities Coordinator using the details below.  

Completed applications should be returned to:

The Welfare, Campaigns and Activities Coordinator, SAUWS, The Students’ Union, Storie Street, PAISLEY, PA1 2HB, marking the envelope “CONFIDENTIAL - Campaigns”.  If possible, please return an additional copy by email to welfare@sauws.org.uk.   

Telephone: 0141 849 4165.

Fax: 0141 849 4158.

SAUWS WELCOMES APPLICATIONS FROM ALL SECTIONS OF THE COMMUNITY.

Guidance Notes on Completing an Application

The decision to select you for interview will be based on the information you provide in your covering letter and CV.  To decide who is to be selected for interview we need clear evidence of your skills and experience.  It will not be enough for you to say that you have been doing a certain job for a certain length of time.  You must explain clearly what skills and experience you have.

How will you know what we are looking for?

A job description is enclosed within your pack to show the main duties and responsibilities of the post.

The person specification describes the skills, experience and qualifications we are looking for, and this forms the yardstick against which you will be assessed.

You should read the job description, person specification and advertisement carefully and try to identify the key words and phrases.

Have you got what we are looking for?

From the information provided, work out if you have the skills, knowledge and experience we are seeking in the job you are now doing.  If not, show how you have used them in the past.  Do not forget that skills can be transferable.  The tasks you perform may not be exactly the same as those in the job you are applying for, but the skills you use to carry out those tasks may be the same.

Remember that the skills and experiences you have gained outside paid work, for example, from domestic responsibilities, unpaid or voluntary work or organising social or community activities, can demonstrate skills you have taken for granted which are a clear sign of your ability to do a job.
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Job Title:
Research Assistant

Salary: 
£6.98 per hour (10.5hours per week)

Duration: 
This post if offered for an initial period of 5 months.

Objectives of Post

To provide support to students and elected officers in research to deliver the following aims:

· To identify barriers to activism for students from a vast range of backgrounds, studying on both a full-time and part-time basis.

· To identify 5 new areas of best practice in the area of engagement and support mechanisms, which reflect the needs of students from a range of backgrounds.

· To widen participation in activism, specifically for part-time and mature students.

· To remove stigma or misconceptions around activism across the student population.

Duties

1. To develop, deliver and evaluate a range of research methods.

2. To evaluate current campaign engagement methods.

3. To feed research findings into current priority campaigns.
4. To deliver a final project report.
5. To develop best practice guide.

6. To assist with the delivery of activist events.

7. To recruit, organise and support student volunteers.

8. To uphold and develop environmental and ethical best practice in SAUWS.

9. Any other duties which may be allocated from time to time by the Welfare, Campaigns & Activities Coordinator within the objectives of the post.
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Person Specification

Research Assistant

	
	
	
	

	Qualifications and Experience 
	Essential
	Desirable
	Assessed*

	Good general education
	√
	
	A

	Education in research methods
	√
	
	A

	Experience of conducting research
	√
	
	A+I

	Experience of using databases.
	
	√
	A+I

	Experience of working with volunteers
	
	√
	A+I

	Experience of working within a Students’ Union
	
	√
	A+I


*This attribute will be assessed from your application (A) or interview (I)
	
	
	
	

	Skills, Knowledge and Ability
	Essential
	Desirable
	Assessed*

	
	
	
	

	Excellent interpersonal skills
	√
	
	A+I

	Excellent communication skills, written and verbal 
	√
	
	A

	Good IT skills including Microsoft Word, Excel, PowerPoint, email and internet
	√
	
	A

	Ability to work on own initiative and as part of a team
	√
	
	A+I

	Able to be flexible and adaptable
	√
	
	A+I

	Ability to empower and motivate others
	√
	
	A+I

	Commitment to equality of opportunity & diversity
	√
	
	A

	Commitment to a democratic environment
	√
	
	A


*This attribute will be assessed from your application (A) or interview (I)

